
Alabama Professional Education Personnel
Evaluation Program
Instructional Observation Record

Library Media Specialist System

Note:  With the exception of the library media specialist as an identifier, you do not have to complete the demographics below if you have completed that information on the Pre-and Post-Observation Conference Record and it is attached.
Library Media Specialist:      
Evaluator:      









    (Provide evaluator name only if different from the name on the ESR form)

School System:      
School:      
Date:     /     /     

Subject:      
Subject/Grade Level:      
Number of Students:      
Start Time:      


Code

Observation No.   FORMCHECKBOX 
 1     FORMCHECKBOX 
 2     FORMCHECKBOX 
 3   

  FORMCHECKBOX 
 Announced   

 FORMCHECKBOX 
 1st Yr. Library Media Specialist









  FORMCHECKBOX 
 Unannounced      

 FORMCHECKBOX 
 Non-Tenured 













 FORMCHECKBOX 
 Tenured 

Special Conditions (to be specified by library media specialist)




 FORMCHECKBOX 
 Multiple Disorders
 FORMCHECKBOX 
 Overcrowded Conditions

 FORMCHECKBOX 
 Inadequate Technology   




 FORMCHECKBOX 
 Inadequate Facilities
 FORMCHECKBOX 
 Inadequate Resources

 FORMCHECKBOX 
 Subject Change













 FORMCHECKBOX 
 Other      

Comments:      


	After scripting the observation, behaviors related to each indicator should be referenced on the Library Media Specialist Instructional Observation Analysis and Scoring Form.  Then, apply the scoring scale below to each listed indicator.  In some instances, behaviors not observed are to be indicated by "NO".  
The following scale should be used to determine the scores for each of the indicators and competency areas.



	1
Unsatisfactory
	Indicates the library media specialist’s performance in this position requirement is not acceptable. Improvement activities must be undertaken immediately.


	2
Needs


Improvement
	Indicates the library media specialist’s performance sometimes but not always meets expectations in this position requirement.  Improvement activities are required for performance to consistently meet standards.



	3
Area of


Strength
	Indicates the library media specialist consistently meets and sometimes exceeds expectations for performance  in  this position  requirement.  Performance can be improved in the areas(s) indicated, but current practices are clearly acceptable.



	4
Demonstrates


Excellence
	Indicates the library media specialist does an outstanding job in this position requirement.  No area for improvement is readily identifiable.




Library Media Specialist :      
Evaluator :      



LIBRARY MEDIA SPECIALIST INSTRUCTIONAL OBSERVATION ANALYSIS AND SCORING FORM

1-4, NO
Supporting Script
   Supporting Script

Score




          References





          References
	
	
	PRESENTING
	
	     
	
	
	MAINTAINING CLIMATE
	
	     

	 FORMDROPDOWN 

	2.1
Implements Instruction

Indicator Definitions:

Orients students


Uses variety of media resources


Responds knowledgeably to student questions

Engages students in learning activities

Sets performance standards for students


Measures student knowledge/skills systematically


Reports achievement and progress


Establishes and maintains rules and procedures

Other Considerations:


Uses and facilitates technology


Presents in logical pattern/sequence


Questions effectively


Provides review


Uses accurate, up-to-date material


Identifies misconceptions


Clarifies/elaborates


Reteaches when necessary


Adjusts pace when necessary


Makes recommendations


Promotes Thinking


Effective use of time


	
	 FORMDROPDOWN 


 FORMDROPDOWN 


 FORMDROPDOWN 

	5.1
Involves Students


Encourages participation

Ensures equitable participation


Establishes positive rapport


Elicits responses


Encourages student sharing


Uses student ideas/responses


Seeks elaboration


Refers to  other students


Engages students in knowledge/hypotheses


Varies roles in instructional process

5.2
Communicates High Expectations

Timelines for completion

Establishes standards


Holds students accountable


Encourages quality


Indicates confidence

5.3
Expresses Positive Affect

Verbal/nonverbal enthusiasm


Positive verbal language


Positive nonverbal cues


Demonstrates respect


Lack of ridicule/sarcasm


Lack of personal criticism


Avoids outbursts

5.4
Maintains Environment

Arranges furniture/equipment


Accommodates variety of activities


Maintains attractive environment
	

	
	
	EVALUATING
	
	
	 FORMDROPDOWN 

	
	

	 FORMDROPDOWN 

	3.2
Assesses Student Progress, when


appropriate

Monitors student understanding during



instruction

Provides feedback about student



performance


	
	
	
	

	
	
	MANAGEMENT
	
	
	
	
	COMMUNICATING
	
	

	 FORMDROPDOWN 

	4.4
Manages Students

Uses discipline strategies


Manages behavior


Uses interaction skills to control student 



conduct


	
	 FORMDROPDOWN 

	6.1
Speaks Clearly/Correctly

Uses standard speech


Uses correct pronunciation


Adjusts rate


Adjusts volume


Adjusts pitch


Organizes presentation


Uses appropriate vocabulary


Speaks fluently

6.2
Writes Clearly, Correctly 


and Coherently

Spells Correctly


Uses correct grammar/mechanics


Writes legibly


Uses appropriate vocabulary


Organizes Information
	

	
	
	
	
	
	

	
	
	
	 FORMDROPDOWN 



	
	

	
	*NO = Not Observed (very rarely used)
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